Attachment 5

REG STER OF WAGE DETERM NATI ONS UNDER
THE SERVI CE CONTRACT ACT
By direction of the Secretary of Labor

U. S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADM NI STRATI ON
WAGE AND HOUR DI VI SI ON
WASHI NGTON, D. C. 20210

Dani el W Sinms Di vi si on of Wage
Di rector Det er m nati ons

Wage Determi nation No: 1996- 0460
Revi si on No: 30

Date O Revision: 07/09/2018
Not e: Under Executive Order (EOQ 13658, an hourly m ni num wage of $10.35 for
cal endar year 2018 applies to all contracts subject to the Service Contract Act
for which the contract is awarded (and any solicitation was issued) on or after
January 1, 2015. If this contract is covered by the EQ the contractor nust pay
all workers in any classification listed on this wage determi nation at |east
$10. 35 per hour (or the applicable wage rate listed on this wage determ nation
if it is higher) for all hours spent perform ng on the contract in cal endar year
2018. The EO mini num wage rate will be adjusted annually. Additional information
on contractor requirements and worker protections under the EOis avail able at
www. dol . gov/ whd/ govcontracts
NATI ONW DE

**Fringe Benefits Required Follow the Cccupational Listing**

Enpl oyed on contracts for aircraft services operating large nulti-engine
aircraft such as B-727, DC-8, and DC-9. (Does not apply to nod. and/or repair of
aircraft contracts with incidental flying services.) Also included are CNET
postal contracts.

OCCUPATI ON CODE - TITLE FOOTNOTE RATE
(not set) - First Oficer (First Pilot) (see 1) 8234. 64 Monthly
(not set) - First Oficer (Co-Pilot) (see 1) 4538. 70 Mont hly
(not set) - Flight Dispatcher 20. 14
(not set) - Second Oficer/Flight Engineer (see 1) 4529. 30 Monthly
(not set) - Flight Attendant 16. 26

Not e: Executive Order (EO 13706, Establishing Paid Sick Leave for Federa
Contractors, applies to all contracts subject to the Service Contract Act for
whi ch the contract is awarded (and any solicitation was issued) on or after
January 1, 2017. If this contract is covered by the EQ the contractor nust
provi de enpl oyees with 1 hour of paid sick |eave for every 30 hours they work,
up to 56 hours of paid sick | eave each year. Enpl oyees nust be pernitted to use

paid sick leave for their own illness, injury or other health-rel ated needs,
including preventive care; to assist a famly menber (or person who is |like
famly to the enployee) who is ill, injured, or has other health-rel ated needs

i ncluding preventive care; or for reasons resulting from or to assist a fanmly
menber (or person who is like family to the enployee) who is the victimof,
donestic violence, sexual assault, or stalking. Additional information on
contractor requirenments and worker protections under the EOis avail able at
www. dol . gov/ whd/ govcontracts.

ALL OCCUPATI ONS LI STED ABOVE RECElI VE THE FOLLOWN NG BENEFI TS

HEALTH & WELFARE: Life, accident, and health insurance plans, sick |eave
pensi on plans, civic and personal |eave, severance pay, and savings and thrift
pl ans. M ni mum enpl oyer contributions costing an average of $4.48 per hour
conputed on the basis of all hours worked by service enpl oyees enpl oyed on the
contract.

HEALTH & WELFARE EO 13706: M ni mum enpl oyer contributi ons costing an average of



$4.18 per hour conputed on the basis of all hours worked by service enpl oyees
enpl oyed on the covered contracts. *

(Hawai i) Life, accident, and health insurance plans, sick |eave, pension plans,
civic and personal |eave, severance pay, and savings and thrift plans: Enployer
contributions costing an average of $1.91 per hour conputed on the basis of al
hours worked by service enpl oyees enpl oyed on the contract. (See 29 CFR
4.175(b)) Contributions are exclusive of itens required under Federal, State
and Local Governnent Statutes. (See 29 CFR 4. 162)

HEALTH & WELFARE (Hawaii) EO 13706: M ni num enpl oyer contri butions costing an
average of $1.63 per hour conputed on the basis of all hours worked by service
enpl oyees enployed on the covered contracts.*

*This rate is to be used only when conpensati ng enpl oyees for perfornmance on an
SCA-covered contract al so covered by EO 13706, Establishing Paid Sick Leave for
Federal Contractors. A contractor may not receive credit toward its SCA
obligations for any paid sick | eave provi ded pursuant to EO 13706

VACATI ON: 2 weeks paid vacation after 1 year of service with a contractor or
successor; 3 weeks after 5 years, 4 weeks after 12 years, 5 weeks after 20
years, and 6 weeks after 25 years. Length of service includes the whole span of
continuous service with the present contractor or successor, wherever enployed
and with the predecessor contractors in the performance of simlar work at the
sane Federal facility. (Reg. 29 CFR 4.173)

HCOLI DAYS: A nininum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washington's Birthday, Menorial Day, |ndependence Day,

Labor Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay
in accordance with a plan comunicated to the enpl oyees involved.) (See 29 CFR
4.174)

THE OCCUPATI ONS WHI CH HAVE NUMBERED FOOTNOTES | N PARENTHESES RECEI VE THE
FOLLOW NG

1) Relates to total nonthly earnings, including base pay and all other pay
directly related to duty, but excludes special allowances, such as those for
room and board while away fromthe enpl oyee's hone station

** UNI FORM ALLOMNCE **

If enployees are required to wear unifornms in the performance of this contract
(either by the terns of the Governnment contract, by the enployer, by the state
or local law, etc.), the cost of furnishing such unifornms and naintaining (by

| aundering or dry cleaning) such uniforns is an expense that may not be borne by
an enpl oyee where such cost reduces the hourly rate below that required by the
wage determi nation. The Departnent of Labor will accept payment in accordance
with the followi ng standards as conpliance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e nunber of unifornms w thout cost or to reinburse enpl oyees for the
actual cost of the uniforns. In addition, where uniformcleaning and mai nt enance
is made the responsibility of the enployee, all contractors and subcontractors
subject to this wage determ nation shall (in the absence of a bona fide

col l ective bargaining agreenent providing for a different anmount, or the
furnishing of contrary affirmative proof as to the actual cost), reinburse al
enpl oyees for such cleaning and mai ntenance at a rate of $3.35 per week (or $.67
cents per day). However, in those instances where the uniforns furnished are
made of "wash and wear" materials, may be routinely washed and dried w th other
personal garments, and do not require any special treatnment such as dry

cl eaning, daily washing, or comercial laundering in order to neet the



cl eanliness or appearance standards set by the terns of the Government contract,
by the contractor, by law, or by the nature of the work, there is no requirenent
that enpl oyees be rei nbursed for uniform mai ntenance costs

** SERVI CE CONTRACT ACT DI RECTORY OF OCCUPATI ONS **

The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of Cccupations", Fifth Edition (Revision 1),
dat ed Septenber 2015, unl ess otherw se indicated

REQUEST FOR AUTHORI ZATI ON OF ADDI TI ONAL CLASSI FI CATI ON AND WAGE RATE
St andard Form 1444 ( SF-1444)

Conf or mance Process:

The contracting officer shall require that any class of service enpl oyee which
is not listed herein and which is to be enpl oyed under the contract (i.e., the
work to be performed is not perforned by any classification listed in the wage
determ nation), be classified by the contractor so as to provide a reasonabl e
relationship (i.e., appropriate |evel of skill conparison) between such unlisted
classifications and the classifications listed in the wage determ nation. Such
confornmed cl asses of enployees shall be paid the nonetary wages and furnished
the fringe benefits as are deternmined (See 29 CFR 4.6(b)(2)(i)). Such conform ng
procedures shall be initiated by the contractor prior to the performance of
contract work by such unlisted class(es) of enployees (See 29 CFR
4.6(b)(2)(ii)). The Wage and Hour Division shall nmake a final determnation of
conformed cl assification, wage rate, and/or fringe benefits which shall be
retroactive to the commencenent date of the contract (See 29 CFR
4.6(b)(2)(iv)(O(vi)). When nultiple wage determi nations are included in a
contract, a separate SF-1444 should be prepared for each wage determnation to
which a class(es) is to be conforned.

The process for preparing a conformance request is as foll ows:

1) When preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conputes a proposed rate(s).

2) After contract award, the contractor prepares a witten report listing in
order the proposed classification title(s), a Federal grade equival ency (FCE)
for each proposed classification(s), job description(s), and rationale for
proposed wage rate(s), including informati on regarding the agreement or

di sagreenent of the authorized representative of the enpl oyees involved, or
where there is no authorized representative, the enpl oyees thenselves. This
report should be submitted to the contracting officer no later than 30 days
after such unlisted class(es) of enployees perforns any contract work.

3) The contracting officer reviews the proposed action and pronptly submits a
report of the action, together with the agency's recomendati ons and pertinent
information including the position of the contractor and the enpl oyees, to the
Wage and Hour Division, U'S. Departnment of Labor, for review (See 29 CFR

4.6(b)(2)(ii)).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
di sapproves the action via transnmittal to the agency contracting officer, or
notifies the contracting officer that additional tine will be required to
process the request.

5) The contracting officer transmts the Wage and Hour decision to the
contractor.

6) The contractor infornms the affected enpl oyees

Information required by the Regul ati ons nmust be submitted on SF-1444 or bond
paper.



When preparing a confornmance request, the "Service Contract Act Directory of
Qccupations” (the Directory) should be used to conpare job definitions to ensure
that duties requested are not perfornmed by a classification already listed in
the wage determi nation. Renenber, it is not the job title, but the required
tasks that determ ne whether a class is included in an established wage

determ nation. Conformances may not be used to artificially split, comnbine, or
subdi vide classifications listed in the wage determ nati on

** (OCCUPATI ONS NOT | NCLUDED I N THE SCA DI RECTORY OF OCCUPATI ONS **

First Oficer (Co-Pilot)

Is second in conmand of a comercial airplane and its crew while transporting
passengers, nmil, or other cargo on schedul ed or nonschedul ed flights. Assists
or relieves an airplane captain in operating the controls of an airplane
nonitoring flight and engine instrunents; and maintaining air-to-ground
conmmuni cati ons.

First Officer (First Pilot)

Is in conmand of a comercial airplane and its crew while transporting
passengers, nmil, or other cargo on schedul ed or nonschedul ed flights. Has
responsibility for flying an airplane safely, including takeoffs and | andi ngs.

Fl i ght Attendant

Provi de personal services to ensure the safety and confort of airline passengers
during flight. Greet passengers, verify tickets, explain use of safety

equi pnent, and serve food or beverages.

Fl i ght Di spatcher

Aut hori zes, regul ates, and controls commercial airline flights (in concert with
the pilot in conmand) according to Governnent and conpany regulations to
expedite and insure safety of flight and controls econonic factors of flight.
Work invol ves nost of the follow ng: Anal yzes and eval uates weat her information
to determ ne potential safety of flight, econonic feasibility, and desirable
routing; computes fuel requirenments according to Federal regulations and
econom ¢ considerations; prepares flight plan containing such information as
maxi mum gross takeoff and |anding weights, en-route wi nd and weat her
information, term nal weather and airport conditions; signs release which (with
concurrence of pilot in command) authorizes operation of flight; delays,
conceal s, or reroutes flight if necessary to insure safety) or protect economc
factors; maintains a constant watch over weather and other operating conditions,
and flight progress; maintains records relating to any irregularities in flight
operations. Holds a license issued by the Federal Aviation Adm nistration

Second O ficer/Flight Engineer

Is as third in command of a commercial airplane and its crew while transporting
passengers, mail, or other cargo on schedul ed or nonschedul ed flights. Assists
the airline captain and first Oficer in the analysis, operating, and nonitoring
of the mechanical and electrical systens of the airplane; is responsible for the
safe and efficient functioning of these systems while in flight or en-route. My
relieve airline captain and first officer at the controls, as required. |ncludes
"reserve" second officers (those not assigned to a regular schedule of flights),
as well as "bid" second officer (runholders). Also includes third crew nenbers
who are not qualified pilots and who are not authorized to operate the primary
controls of the airplane. Excludes qualified pilot primarily enployed for

pur poses other than serving aboard fixed-wing commercial airliners, such as
hel i copter pilots, instructors, and supervisory personnel



